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Southborough police Chief 
,Assessment Center Report

ASSESSORS
The folrowing subject matter experts served as assessors:

INTRODUCTION

BadgeQuest conducted an Assessment center at thg southborough policeDepartment on october 30, ioig r", ,l* p"',in* of chief of porice. Four
:#l#i::.T:'r::*:':afo.tr,"po'itioi.t-ru'"?"i't;r#;#"L(retired)

An Assessment center is a process to test and evaruate the leadership,adminisfative and **r"g.*.iri skits or .o'tives and managers. In anAssessment celter, canalates o*i.ip* ir,ll*ies of exercises and are
;l$:lJ*;1.ffiun"'ro.*uo;;;'T;r,".1"1"i,", using a series or

Chief peter Carnes _ Stonehill College police Deparhnentchief Edward Drew G.IrrO : #{ltfi; ;ffi ffitparftnentchief Roberr pomeroy 
lretirea; - prl.nroutr, p"ji.Tpeparhnent

CAIVDIDATES
The following candidates were evaluated:

David Armstong _ Hor+.-, ,

Jang Moran - to.,-rrgo€au( r-t

Hipolito Nunez - r.r)eq+e,c.\d
Paul Shastany - FF-^.^\\^o.^

/
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E)(ERCISES

The following exercises were administered. fu:: were role_praying in
lffi?flTfut an interview and one was *rn*.-ia;; 

"'r"#n exercise

Group - performance Evaluation

Rotary Presentation

Globe Reporters - OIJI Cover_up

Scenario Interview

Written - Commr:nity policing Grant
Written - plan to Reduce Sick and I4ir:red Time

Exercise #l
Exercise #2

Exercise #3

Exercise #4

Exercise #5

Exercise #6

The Assessment center was designed to evaruate the forlowing knowledggskills, abilities and personar characteristics (KsAps):o Integrity \r\,"{u.
. Communication
. Leadership
. Problem Analysis/Decision Making. Initiative/Decisiveness
. Judgment
. Interpersonal Relations. Planning,and Organizing

PROTOCOL

Anonymiry: Each candidate wasidenrin:g ttrrouqfrout the process by therandomly selected nErmes of former presidents Adu*r, Bush, carter, andLincoln' Trre assessors were not toid or-.*oalt s, actuar identities orhistories unril after atl exerci*r *a,r"rid;;;ompleted.
Equitlt A specific amount of time was schedured for each exercise. A'exercises were timed and terminated at trr. ira of the a'ocated time.Each candidate 

_was gt;;;-fi; exact s'rme instnrctions prior to thebeginning of each .*.riir"lrdJ rot.-pr"v.i, ura their insb'ctions werealso the sitme for each,p."inr-"*ercise.
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Each quality evaluated within a specific exercise was scored on a scale of Ito 100' The candidates and assessors were grven the same scoring guidelinesexplaining the process. e-' --. E

At the conclusion of each exercise, the candidate,s performance wasdiscussed and a consensus was reached rrg;di"g trre candidate,s score.
At the conclusion of the Assessment center Exercises, candidates werescored in the fotlowing manner:
o Totzil score attained for all exercises. Score attained for each individual exercise. Score attained for each of the eight KSAps

Exercise #1 Group - Performance Evaluation
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Fxercise #5 Written - Community policing Grant

" Exercise #6 written - plan to Reduce sick and Injrned Time
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Conunqucation

Ini ti ative/Decisiveness

"' 
-PlarEringand Organizin
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